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Synopsis 
 
8 people. 
One direction. 
Follow the company line -  
 
8 people agree to participate in a focus group.  
Their mobile phones are confiscated.  
Every move is recorded - 
something’s not quite right.  
Nothing you can quite put a finger on.  
But someone’s watching.  
Why?  
 
 
Inspired by a psychology experiment,  
Random 8 mixes a structured improvisation with archival  
evidence to create a drama/documentary  hybrid.  
The Narrator/Investigator plays the writer.  
 
Ransom 8: a psychological investigation of the power of 
ordinary people to resist.  

 

 

 

 

 

 

 

 

 

 

 



1. EXT. CITY – BRIDGE. EARLY MORNING. 

We are travelling over a bridge at first light. Leaving the 
city behind.  

Light hits the railings of the bridge in patterns of light 
and dark.   

Fade up jazz piano. 

V/O, NARRATOR 
I was looking for the inside 
story, 
I tracked down data, 
Pored over records, 
Called in a few favours. 
I was burning the candle at both 
ends. 

CUT to a videotape in motion. It fills the frame. 

     The SOUNDS of a recording device. Click. Click.  
  

V/O, NARRATOR 
The investigation? 
What makes us tick? 

2. INT. CORPORATE BUILDING - FOYER. DAY 

Angles, glass, light and the vivid colours of a 
contemporary uberspace. It could be a conference centre, 
corporate headquarters or institute of some kind.  

A thirty-something man with a backpack makes his way in. 
Looks around uncertainly.  

An older guy, fifty-something, newspaper in hand, joins 
him.  

Through the glass door, we see a woman put her handbag 
down. She stops to light up one last cigarette. Takes a 
drag.  

FADE UP OPENING CREDITS AND TITLE: 

Bold letters over the blueprint plans of a building. 

RANDOM 8  

 

 



3. INT. CORPORATE BUILDING - FOYER. DAY – CONTINUED. 

A group of 8 people assemble, one by one. It's clear that 
they are strangers.  

 

Bags or shopping in hand, they cling to the walls. Pace, 
check mobiles, glance around.  

Who are they? We’ll meet them soon enough. But right now, 
no-one’s quite sure what’s going on. 

The SOUNDS of a modern building; the beep of security 
devices and electronic tracking. Slightly eerie.  

4. INT. CORPORATE BUILDING - CORRIDOR/FOYER. DAY – 
CONTINUED.  

JOEL, in his 20s and in jeans and a jacket, sits hunched 
over his notes.  

He checks his watch - it's time. JOEL picks up his blue 
clipboard and heads for the foyer.  

JOEL 
Hullo, everyone. 

A few 'Hi's'in response.  

JOEL tries to project more authority than he feels he 
actually has.   

JOEL 
Please follow me. 

Everyone falls in line behind him.  

8 people follow JOEL through the building, down a corridor, 
past a door.  

A sign reads: Emergency exit only. This door is alarmed. We 
register a security camera high above the corridor. 

Outside a room, JOEL points to a blue container. 

JOEL 
Please place your mobiles and PDAs 
in the box. 

Everyone obliges. One woman shrugs. She looks at the 
others. But soon follows their lead.   

 



5. INT. CORPORATE BUILDING – MONTAGE. DAY 

Big block letters on a wall read: CAUTION 

We travel past a tangle of orange wiring, deep in the 
building's basement. 

V/O NARRATOR 
A company by the name of R and J 
Associates  
recruited participants. 
8 subjects were randomly selected 
- 
to join a focus group. 

CHAPTER HEADING: THE SET UP 

BIG BLUE LETTERS OVER A VIEW LOOKING DOWN A CORRIDOR.  

6. EXT/INT. SEMINAR ROOM. DAY 

A jumble of Silhouettes as people make their way from the 
light-filled corridor to the slightly darkened seminar 
room.    

A company logo projected on to one wall reads 'R and J 
Associates.' 

Chairs are arranged around a table. Two cameras on tripods 
face the table. 

JOEL 
Take a seat, please, everyone. 

Nervous laughter. The shuffling of paper. 

The blinking red light of a security camera high on the 
wall.  

JOEL 
Anywhere you like. 

The room gradually settles. Everyone finds a seat. People 
begin to make eye contact.  

JOEL 
Hi, everyone. My name is Joel. I'm 
working with R and J Associates 
today. R and J Associates are a 
global firm. They have offices in 
Europe and Asia. And they're now 
branching out into Australia.  



Everyone's attentive as Joel begins his spiel. But they’re  
waiting for him to cut to the chase. What exactly have they 
signed up for here? 

JOEL 
What we'll be doing today is a 
discussion group.  

People visibly relax. How hard can that be? 

JOEL 
Before we start, I need you to 
sign some participants’ release 
forms. 

JOEL hands out the forms.   

JOEL 
What this says is that you 
understand the discussion we'll be 
having today will be filmed. 
You'll each receive two hundred 
dollars for your time. And the 
tapes will remain the property of 
R and J Associates.  

The participants begin filling the forms in.   

Comments from around the room.  

'A pen, mate?' 

'I didn't get one.' 

'What's today's date?' 

Everyone completes the forms and returns them to JOEL.  

7. EXT. FREEWAY - OVERPASS. DUSK. 

Fade up music. 

We are on an overpass, above a freeway, looking through a 
wire mesh fence. The out-of-focus lights of passing cars 
are mesmerising.   

 

 

 

 



V/O NARRATOR 
I expect you're wondering - 
Let me fill you in on a few 
details about myself. 
I'm a woman of a certain age. 
Single. Drink? White, flat.  
Coffee, not wine.  
Mac, not PC - a recent convert. 
You won't find me on Facebook. 
That's all you need to know about 
me. 

The SOUNDS of the swoosh of passing cars. 

CHAPTER HEADING: INTRO. 

8. ARCHIVAL DETECTIVE FOOTAGE. B/W.  

A slightly mysterious clip from  a 1950s film about 
Pinkerton Detective Agency. 

A man in a suit and glasses methodically checks cabinets 
filled with data typed on to cards.  

His shadow looms on the wall behind.  

The man finds what he's looking for. Selects a data card, 
removes it, has a closer look. 

Fade up music. 

9. INT. CORPORATE BUILDING - SEMINAR ROOM. DAY 

Everyone's attention is focused on JOEL. 

JOEL 
Okay. I'll ask each of you to 
speak to the camera.  

He gestures towards the group. 

JOEL 
If you're on this side of the 
room, speak to this camera. And if 
you're on this side -  

He points towards JANELLE, the middle-aged woman we saw 
smoking. 

JOEL 
If we could start with you. Tell 
us a bit about ourself.  



JANELLE plays to the group. 

JANELLE 
I knew that would happen. I’d be 
first! 
 

 Sympathetic smiles in response.  

She takes a seat in front of the camera. Fixes her hair.  

JOEL 
Straight down the barrel of the 
camera. In your own time. 

We intercut between the seminar room and the lower-
resolution footage captured by the camera. It's saturated 
colours pop out.  

JANELLE 
Hi. My name's Janelle Robinson. 
And I'm a consultant. A lady 
doesn't have to say her age. And 
I'm a people person. Thanks. 

She turns to the group again. 

JANELLE 
Was that all right? 

Nods of the affirmation she’s looking for. 

PAUL takes her place. 

PAUL 
Um, I'm Paul Wilson. Yeah, and I'm 
a nurse.  

It's clear that’s all he’s about to reveal.  

JOEL 
Thanks, Paul.  

THOMAS looks to camera. Intense is his default setting.  

THOMAS 
Hullo, I'm Thomas - Tom - Green. I 
live in Croydon. I'm a postal 
worker. I work for Australia Post 
as a sorter - which means I'm 
responsible for the receipt, 
processing and dispatch of mail 
items. I'm very good with process. 
I'm single. And I live in Croydon. 



As Thomas returns to his seat, JANELLE tries to strike up a 
conversation with PAUL. 

JANELLE 
You look like the actor, Richard 
Gere. 

PAUL 
Who? 

JANELLE 
Richard Gere? He's got grey hair - 
like you.  

SONYA takes her turn in front of the camera. She's not 
giving much away. 

SONYA 
Red light... My name is Sonya 
Mason and I recently moved to 
Sydney. From Adelaide - about six 
months ago. I work in retail and 
I'm doing some study.I'm 32 -and I 
really like to cook.  

She smiles.  

One of the group's alpha males faces the camera. 

MICHAEL 
Hi, I'm Michael Henderson. I'm 28 
years old - 29 in less than a 
month. I'm a finance broker. 
Married, with 2 kids. And today 
I'm -pretty tired. 

Next up is TAD, with a beard and an American accent.  

TAD 
Hi. I'm Tad Leznik. And I'm a drug 
dealer. 

He pauses for the laugh he's come to expect from this line. 
- his favoured ice-breaker.  

TAD 
I'm a bio-pharmacist, actually. 
35, two kids. Looking forward to 
seeing what's happening here 
today. 

He's replaced by FRANK. She speaks the same way she does 
everything else - in a hurry. Words tumble out.  



FRANK 
I'm Frances - Frank - Austin. I'm 
33, married- 

FRANKS holds her wedding ring to camera. 

FRANK CONT. 
I have a 3 year old called James. 
I'm an illustrator living in 
Maroubra. I just moved over from 
Melbourne a year ago. I haven't 
spoken to a camera before. Yep - 
that's it.  

Last up is ADA.  

ADA 
My name is Ada King. I'm 
originally from Perth. I'm not 
married. I love French films, 
French music. Oh - and I collect 
photos of moss. 

As ADA returns to her seat, people query her last comment. 

MICHAEL 
Moss? 

THOMAS 
Did she say moss?  

IVY clarifies. 

IVY 
The green stuff. 

Fade up music. 

JOEL 
Great. Nice to meet you all. 

10. EXT. PINE FOREST – EARLY MORNING. 

Fade up sound effects, slightly eerie.  

The sun, low on the horizon, glints through the trees.  

We're in the middle of a pine forest, looking out. It's 
hard to get your bearings. We could be anywhere. 

 



V/O NARRATOR 
I'm working on an open case. 
For some, it's done and dusted, 
wrapped up years ago. 
But something's not quite right. 
Nothing I can put a finger on - 
not yet. 

The sun has risen. It's still elusive - appearing and then  
disappearing behind trees. 

We come to a clearing in the forest. It looks like the kind 
of place you might see on the news. As a crime scene with a 
buried body discovered.  

 

V/O NARRATOR 
I review data, 
I look for cracks in the story. 
As the investigator's manual says, 
A cold case nearly always begins  
with a trip down memory lane -  

11.1960S ARCHIVAL FOOTAGE. B/W 

A burst of static. 

A cheesy American industrial film narrator.  

ARCHIVAL FILM VOICEOVER 
Through the years, we have 
developed special service 
stations.  

Musac from the original industrial film soundtrack in the 
background.  

B/W. A uniformed service station attendant runs to serve a 
customer. He pumps petrol.  

A sign reads : Standard Service. 

ARCHIVAL FILM NARRATOR 
To give you more of what you want. 
To treat you how you want to be 
treated.  

Two service station attendants beam to camera. What are 
these guys on?  

 



ARCHIVAL FILM NARRATOR 
The service station has become the 
crossroads of America.  

CHAPTER HEADING: COVER STORY 

 

12. INT. CORPORATE BUILDING – SEMINAR ROOM. DAY 

JOEL briefs everyone on the next task. 

JOEL 
We're going to ask you to engage 
in a discussion about community 
standards. The situation is this. 
One of R and J Associates' 
clients, an oil company, has fired 
a service station manager. Let's 
call him Mr. C. He is now suing 
the company.  

We go around the room as the group take in the information.  

We cut between JOEL addressing them and preparing earlier 
in the day.  

JOEL 
Mr. C. claims that he has been 
unjustly fired for criticising the 
company's policies in the media. 
And that the company has invaded 
his privacy by hiring a private 
detective to investigate his 
personal life.  
 

JOEL paces the corridor as he goes over the 
scenario.  

 
JOEL CONT. 

On the other hand, Oil Company X 
claim that they fired Mr. C 
because he violated community 
standards. We'd like you to 
discuss the scenario. Who's right?  

FRANK asks for clarification. 

FRANK 
Are you going to feed us 
questions? 

JOEL sets the cameras to 'record'. 



JOEL 
No, I'll leave the room. But your 
conversation will be recorded.  

JOEL leaves and MICHAEL takes the lead. 

MICHAEL 
Shall we go around the room? Say 
what we think?  
 

PAUL 
Mr. C was disloyal? 

MICHAEL 
We all disagree with decisions at 
work. But maybe you should speak 
to your manager or someone - 

JANELLE 
I thought it was impossible for 
anyone to get sacked these days. 
 

    TAD drums his fingers on the table. Jumps in. 
 

TAD 
At what point was the Private 
Investigator hired? Before or 
after the allegations were made? 
Is it acceptable for a company to 
hire a Private Investigator to 
check out one of its own 
employees? 
 

ADA tries to get a word in.  

ADA 
They wouldn't need a private 
investigator of they had fired him 
on valid grounds. 

As usual, FRANK is outspoken 

FRANK 
It seems obvious to me that it's 
completely unacceptable.  

JANELLE begins to speak but MICHAEL talks over her. She 
persists. 

JANELLE 
I'd forgotten what I was going to 
say now.  



Supportive murmurs from around the room. 

JANELLE thinks through the argument.  

JANELLE 
If Mr. C was wrong, couldn't they 
have done more than sack him? 
Couldn't they sue him? 

FRANK  
I agree. And surely you can have 
an opinion from within a company?  

MICHAEL 
Shouldn't he have spoken to 
someone in the company first? 
 

Objections from around the room.  

FRANK 
Perhaps he did! We don't have all 
the details. 

ADA 
We don't have enough information 
about Mr. C's objections. 

From another room, JOEL looks through a one-way mirror. He  
monitors the discussion without the group's knowledge. 

MICHAEL’s keen to wrap this up. 

MICHAEL 
Are we all unanimous? Shall we go 
round the room?  

Murmurs of support. Everyone weighs in. 

PAUL 
The company’s behaviour was 
outrageous.  

THOMAS 
Thoughts aren't illegal. 

ADA 
They should have got their own PR 
to deal with the problem. 
 

FRANK throws her hands in the air.  

FRANK 
How do things ever change? 
 



TAD appears to agree. 

TAD 
It was ham-fisted. 

ADA 
Mr. C's personal life has nothing 
to do with his ability to do his 
job. 
 

The group are substantially in agreement. 
The mood lightens – it looks like they might 
get some of their Saturday back.  

 

MICHAEL 
We're unanimous here then. 

The video camera continues recording.  What’s really being 
monitored here?  

Fade up music. 

 

13. EXT. PINE FOREST - MORNING 

An early morning mist drifts through the forest. 

V/O NARRATOR 
Photography exposes shadows, 
Brings what's hidden into the 
light.  

We cut to the videotape in motion. The clicks of a 
recording device.  

V/O NARRATOR 
Video is Latin for "I see' - 
Learnt that in school.  
Video has only been on the scene a 
few decades. 
A mere flash-frame in the scheme 
of things.  

A burst of visual static. 

CHAPTER HEADING: ROLE PLAY 

14. INT. CORPORATE BUILDING - SEMINAR ROOM. DAY. 

JOEL switches off the video cameras.  



JOEL 
Thanks. For the next stage of our 
discussion, I'm going to ask that 
three of you take a different 
position. I'm going to ask that 
you, you and you -  

He points to PAUL, MICHAEL and FRANK. 

JOEL 
Argue from the perspective of the 
company.  

 
FRANK’s taken aback.  

FRANK 
Make it up? 

JOEL 
Yes. 

PAUL 
That the company's right? 

JOEL 
Yes. 

 
 ADA toys with her necklace. Something’s not 
right. 

ADA 
To what end? 

JOEL 
For a more lively discussion. 

FRANK 
But if we're arguing against our 
beliefs – 
 

JOEL doesn’t depart from his script.  

JOEL 
My instructions are quite clear. 

FRANK 
Can you give the instructions with 
the camera on? 

JOEL 
I can't do that. 
 

FRANK shifts restlessly.  



FRANK 
I'm not entirely comfortable - 

SONYA 
I would like it noted that we've 
been asked to argue from the 
company's perspective. 

 
JOEL 

The company will take full 
responsibility. 

 MICHAEL jumps in. 

MICHAEL 
I think it's role play for the 
purpose of research. 

SONYA(TO FRANK) 
We have seven witnesses 
 

 FRANK comes round. 

FRANK 
I'll have to think of some lies! 

JOEL leaves, switching the cameras back to 'record'. 

PAUL kicks off. 

PAUL 
I'm not happy about this. But here 
goes. 
 

He looks to camera.  
 

PAUL CONT. 
You can't sack someone just 
because he says the company poured 
oil into the Bass Street or 
whatever. 
 

MICHAEL’s distracted.  

MICHAEL 
Did they turn the camera on? 

FRANK 
Make it clear it's not your 
opinion. 
 
 



15. INT. CORPORATE BUILDING - BASEMENT. DAY 

JOEL makes his way through the basement. To a makeshift 
room with video recording gear and monitors. He watches 
proceedings. 

16. INT. CORPORATE BUILDING - SEMINAR ROOM. DAY 

PAUL finishes his spiel for the camera. 

PAUL 
The employee is paid by the 
company. They're entitled to 
loyalty. If you criticise them, 
they can ask you to move along. 

His heart’s not in it. PAUL quickly runs out of steam. 

THOMAS 
Thoughts aren't illegal. You can 
have a different opinion from your 
employer - 

PAUL 
But they don't want you sorting 
the letters and saying 'Australia 
Post' is hopeless.  

THOMAS adjusts his glasses. 

THOMAS 
I guess not. 

PAUL 
That's me done. Team player! 
Wasn't there a movie - 

FRANK 
Was Richard Gere in it? 

JANELLE 
You really do look like him. 

PAUL 
Who is he? 

MICHAEL clears his throat.  

 

 

 



MICHAEL 
To support Company X, I think - 
well, I don't think but for the 
sake of the exercise - Mr. C 
probably should have talked to his 
manager or written a letter to his 
CEO. Let's face it, he works in a 
service station. He serves petrol, 
sells Magnums and chocolate.  
 

MICHAEL uses a pen to emphasise his points.  
 

MICHAEL CONT. 
He's in the lower echelon - 

Glancing across at her, MICHAEL explains 'echelon' for 
Janelle's benefit. 

 
MICHAEL 

Echelon is the lowest level. 

JANELLE, offended, shifts uncomfortably.  

PAUL 
You're making a good case! 

SONYA calls MICHAEL on his comments. 

SONYA 
I don't think Mr. C’s position is 
relevant. 

MICHAEL shrugs. He turns to FRANK. 

MICHAEL 
Your turn. Good luck! 
 

FRANK is flippant.  

FRANK 
The people who run the company are 
obviously far smarter than anyone 
else. Plus, I think he was 
probably a homosexual Muslim - 

PAUL 
What! 

FRANK 
This is ridiculous. It's 
ridiculous to argue against your 
own beliefs. 



ADA 
Good role play. 

FRANK 
That was a comfortable exercise. 
Come back, sixteen year old boy. 

 
MICHAEL 
Do we need any more? 

JOEL reappears, right on cue.  

JOEL 
Thanks, everyone. We'll have a ten 
minute coffee break. 

17. INT. CORPORATE BUILDING - SEMINAR ROOM/COFFEE AREA. DAY 

We hear snatches of conversation as people help themselves 
to coffee.  

'I'm not normally so outspoken.' 

'I didn't realise they had turned the camera off.'  

'Are you okay?' 

 

18. INT./EXT. CORPORATE BUILDING - DAY. 

Fade up jazz piano. 

A series of views of the deserted building.   

Looking down corridors and into rooms. They could almost be 
from a security camera. 

A 1960's videotape as it runs through the machine. The 
images are blue, shadowy. Is this evidence?  

Fade up SOUNDS of the electronic beeps of security 
monitoring.  

B/W 1960s archival footage of people working in a forensic 
lab. Wearing lab. coats and goggles, they conduct tests.  
An eerie, almost sci-fi look.  

 

 



V/O NARRATOR 
In the movies, it's often the lone 
detective following his hunch who 
cracks the case. 
But the reality doesn't always 
match up, 
A team follow an inquiry step by 
step. 
Each piece of evidence leads to 
the next. 
Here's a tip, 
I take notes to leave a paper 
trail- 
just in case.  

19. INT. CORPORATE BUILDING – CORRIDOR/SEMINAR ROOM. DAY 

We look down an empty corridor.   

The participants assemble. They take their places around 
the table. The mood is a little more relaxed as they help 
each other to water.  

JOEL waits for everyone to settle. 

JOEL 
Now that you're familiar with the 
scenario, I'm going to ask another 
three of you to take the position 
of the company. Then we'll 
continue our discussion. 

He randomly points to three participants. 

JOEL 
You, you - and you. 

TAD 
In addition? 

JOEL 
Yes. 

MICHAEL interjects. 

MICHAEL 
Hang on. Isn't someone supposed to 
argue against the company now? 
We've already had three people 
speak for the company. What about 
the other side of the argument? 



JOEL 
Three new people will be speaking 
on behalf of the company.  
 

FRANK speaks for the group. 

FRANK 
We're not comfortable with that. 

JOEL 
My instructions are very clear. 
I'm asking that three new people 
speak from the perspective of the 
company.  
 

MICHAEL’s perplexed. What’s going on here?  

MICHAEL 
We've had three people. 

JOEL 
Three new people. 

JOEL leaves. FRANK  immediately voices what most people are 
thinking. 

FRANK CONT 
Smug little shit! 

ADA 
I don't think this is right. 

PAUL 
This is dodgy. 

MICHAEL 
It was fine for role-play. But 
surely we now need someone to 
oppose that point of view?  
 
 
 

FRANK paces the room. 

FRANK  
This whole exercise is a mockery 
of what we think.  It's obvious 
none of us are comfortable with 
this. 
 

MICHAEL just wants to get on with 
things.  



MICHAEL 
Don't do it! 

TAD 
What about as a devil's advocate? 

ADA 
We've done that. 

FRANK CONT 
If they want another point of 
view, they'll have to get some 
other people in here.  

Arguing breaks out. 

MICHAEL 
Who was chosen this time? Charlene 
- 

PAUL shoots him a glance.  

PAUL 
It's Janelle. 

MICHAEL 
Sorry, I can't remember names very 
well.  Sonya - 

JANELLE (TO PAUL) 
Right. He remembered Sonya's name. 

MICHAEL forges ahead. 

MICHAEL 
Ada? Tad? Are you guys comfortable 
with this? 

JANELLE 
No. But we agreed to do it.  

FRANK CONT 
But I don't think we have-  

MICHAEL 
Let's tell Joel we're not going to 
do it. I'll tell him. Is everyone 
agreed?  
 

SONYA pours a glass of water.  
 
 



SONYA 
I'm happy to talk about things 
that are my own opinion. But not 
things that are not my opinion. 
 

 
PAUL looks around the room. 

PAUL 
Has anyone done anything like this 
before? 

TOM 
I did something like this before. 
It was pizza - ham and pineapple. 
We all agreed as well - it was 
pretty easy.  

MICHAEL 
Was it the same company? 

PAUL 
You had to eat them?  

TOM 
Yeah. There a thick one, a thin 
one, and one in between.   

TOM and PAUL debate the fine points of pizza. 

ADA 
Can we stop talking about pizza!  
 

Silence.  

MICHAEL 
Was it with R and J, Tom? 

TOM 
No, a different company. But we 
didn't have to do any acting. 

FRANK hands around a plate of biscuits. 

 

MICHAEL 
Has anyone else heard of R and J? 
Does anyone have an iPHone? We can 
check. 

TOM 
We all gave - 



ADA removes the biscuits. Protests from around the table.  

IVY 
I want to get this done and get 
out of here. 

PAUL 
They can't ask us to lie. 

FRANK gets up. 

FRANK  
I'm going to go. I have a gut 
feeling this is really 
inappropriate. I feel 
uncomfortable.  

TAD 
I think you should stay. 
Everyone's opinion is valuable. 

  
FRANK’s unsure. 

FRANK  
They're trying to hone a 
particular outcome. They're trying 
to push us down a particular path. 
I don't think it's about being 
able to sit back and watch a 
sparky debate.  

MICHAEL 
Go! 

FRANK CONT 
I will. The 14 year-old boy who 
comes in and tells us to have 
these debates doesn't  even stay 
to facilitate them.  

PAUL 
We're like lab rats.  

ADA tries to move things on. 

 

ADA 
Janelle, do you want to do it? So 
we can all go home and get paid? 

PAUL interjects. 



PAUL 
No! She doesn't want to do it. 
Sorry, Janelle. I didn't mean to 
speak for you. 

JANELLE 
I'm the sort of person who does 
what I say I'll do. 

SONYA 
They've asked for your opinion, 
Janelle. 

JANELLE 
I feel I have a responsibility to 
do it. 

MICHAEL 
Let's do it! 

They begin bickering. 

TOM 
It's not market research, it's 
role play. 

FRANK 
I have a gut feeling this is 
inappropriate. 

ADA 
I don't want to be in this room 
anymore. 

MICHAEL takes charge. 

MICHAEL 
If you want to put it down, put it 
down. If you want to put it down, 
put it down. And if you don't want 
to put it down, don't! 

JANELLE visibly bristles. 

JANELLE 
Who died and made you king?  

Laugher breaks some of the tension in the room. 

MICHAEL 
If we want to sit here arguing-  
But I've got things I need to do 
today. 



TAD 
It's not productive to argue 
amongst ourselves. It's 
uncomfortable - and we don't 
really want to argue for the 
company. We've all made that 
clear. But we need to find a way 
through this. 
 

JANELLE leans forward.  

JANELLE 
Maybe it's about commitment? 
That man made a commitment to the 
company. It was his responsibility 
to be loyal to his employer. He 
signed on the dotted line - like 
we did. 
 

MICHAEL is dismissive.  

MICHAEL 
What are you talking about? 

JANELLE 
I'm arguing for the case! 

MICHAEL 
What? 

A chorus of replies.  

'She was asked to argue for the company!' 

JANELLE continues. 

JANELLE 
I made a commitment to do what was 
asked of us today and that man 
should have made a commitment to 
do his job in the service station.  

MICHAEL 
Do you want to put that down on 
tape? 

JANELLE 
I just did! 

More bickering. 

 



ADA 
My concern is that we're just 
sitting here getting upset. Maybe 
we should just do a disclaimer to 
the camera, get this done and get 
out. 

MICHAEL 
You're cool with doing that? 

ADA 
I'm not cool - but I'll do it. 

MICHAEL 
Ok. Knock yourself out. 

ADA's expression makes it clear she does not believe what 
she is saying. 

ADA 
I think this is irresponsible of R 
and J Associates. But their 
employee was clearly in the wrong. 

She shrugs. 

JANELLE (TO ADA) 
Why did he want to work there? He 
could leave. Just like you can 
leave! 
 
 

TAD intervenes. 

TAD 
In the interest of debate, I am 
going to represent the view of R 
and J. It is not my personal point 
of view. I believe that the 
management of a company has an 
obligation to their shareholders 
and the public to maintain 
operations profitably and 
responsibly.  
 

A few glances from around the room. TAD is 
doing almost too good a job of this. What 
gives?   
 
 
 
 
 
 



TAD CONT. 
And, if an employee, has broken ranks 
to make allegations against the company 
that have not been proven, it is 
management's responsibility to nip this 
in the bud. Therefore, the firing of 
this individual is entirely acceptable.  

Silence.  

TOM removes his glasses. He rubs his eyes. 

SONYA fidgets with a glass.  

Fade up jazz piano. 

20. INT. CORPORATE BUILDING - CORRIDOR. DAY 

FRANK paces the corridor. 

TOM makes his way out onto a bridge-way high above the 
corridor. He looks into the distance, trying to get some 
perspective.  

INVESTIGATOR 
Wasn't it Thoreau who said 
'I went into the woods  
to live more deliberately.' 

MICHAEL stretches out on the floor. Closes his eyes. God he 
needs some sleep.  

Fade up music. 

21. EXT. PINE FOREST. EARLY MORNING. 

We're in a pine forest at first light, looking out. The 
glow of dawn through the trees.  

INVESTIGATOR CONT. 
I do my best thinking out of town, 
The world reduced to light and 
dark. 
In the silence of the forest, 
I can hear myself think.  

We travel past rows of pine-trees, the sun elusive behind 
them.  

Surrounded by a halo of green and orange, the sun shimmers.  

The sounds of electricity in amongst jazz piano.  



 

CHAPTER HEADING: OVERLOAD 

21. INT. CORPORATE BUILDING - SEMINAR ROOM. DAY 

JOEL sits on the floor, reading through his notes. 

The PARTICIPANTS wait. Everyone’s in position.  

JOEL makes his way in. 

FRANK(under her breath) 
Here we go. 

JOEL makes his way around the room, handing out forms. 

JOEL 
If you could just read and sign 
this statutory declaration, we can 
move on. 

JANELLE reaches for her reading glasses. 

A sharp intake of breath as PAUL registers what the form 
says. 

PAUL 
What! 

Other responses kick in.  

FRANK 
You're kidding! 

 
SONYA 
Federal Court? 

JANELLE 
This isn't what we agreed to! 

JOEL 
I'm simply following instructions.  

SONYA leans back in her chair. 

SONYA 
There is no way I'm signing this.  

TOM  
I'm sorry, this is unreasonable. 



PAUL stands up. 

PAUL 
I'll get those videotapes. 

TOM 
This is unacceptable. This isn't 
market research.  

PAUL reads in disbelief. 

PAUL 
I was aware my comments were 
recorded!  

 
PAUL looks over to JOEL.  

 
PAUL 

You recorded them. And you told us 
what to say. 

He points to the camera. 

JOEL brushes the objections aside.  

JOEL 
I'm simply following instructions.  

TOM methodically rips the form into shreds.  

MICHAEL reads out loud. 

MICHAEL 
I authorise R and J Associates to 
use videotapes of a recording I 
participated in on this date. 
During this discussion, I was 
aware that my comments were 
recorded. The tapes may be edited 
and used as evidence -  

FRANK  
This is so not research. 

JOEL sticks to his script.  

JOEL 
This research was designed by 
competent professionals. 

FRANK 
Incompetent professionals.  

SEVERAL PARTICIPANTS crowd around the cameras. 



JOEL 
I'm sorry. I can't let you touch 
the equipment.  

No-one pays any attention. Heated discussion. Everyone 
talks over one another. 

JOEL 
I must ask everyone to sign the 
declaration. I am simply following 
my instructions.  

FRANK  
I'd like my mobile phone. 

JOEL 
I'll consult with my Supervisor. 

A chorus of protests. 

'No consultation!' 

'We want our phones now.' 

'Get them now'. 

Bowing to pressure, JOEL leaves. 

PAUL, TOM and MICHAEL try to retrieve the tapes. 

PAUL 
It's not coming out. 

TOM 
It says 'Don't push.' 

FRANK 
Who'd ever agree to this?  
 
 

SONYA dissolves into sobs. JANELLE comforts her. TOM offers 
the only emotional support he can think of.  

TOM 
Would you like a cup of tea?  

We shift to looking down on the PARTICIPANTS, as if from 
the security camera high on the wall. 

JANELLE 
We need to stick together. 



MICHAEL 
Tom, did you sign a 
confidentiality agreement last 
time? 

TOM 
No. We just gave our details. 
 

PAUL’s removed one of the camera tapes.  

PAUL (WAVING ONE OF THE TAPES) 
Let's destroy this. 
 

JANELLE has a better idea. 

JANELLE 
No. Let's send it to 'A Current 
Affair.' 

TAD 
We're all upset. Let's check our 
emotions and not say anything we 
might regret later. 

FRANK 
No-one hears anything you say 
anyway!  

The PARTICIPANTS from the POV of the security camera. 

Fade up music. The electronic beeps of security devices.  

22. B/W ARCHIVAL FOOTAGE, 1960s. 

Two INVESTIGATORS train their camera through the window of 
a building. 

MEN IN SUITS prepare to watch a film in their office. A 
portable screen is moved into place.  

INVESTIGATOR  
I've been on the investigative 
trail a while now 
And one thing I know, 
Stories are never just about the 
facts, 
The background is often more  
Important than you think. 
At least, that's what I'm 
learning. 

We catch sight of a blonde-haired woman in her fifties. She 
strides down the corridor. We don't see her face. Is this 
the NARRATOR?  



 

23. MONTAGE 

A MONTAGE of comments to camera - from the videotapes JOEL 
recorded.  

SOUNDS of a video-tape in fast-forward. 

'Hullo, my name is Janelle.' 

'I'm Paul Wilson.’ 

‘From Adelaide - about six months ago.’ 

’Today I’m pretty tired.’ 

‘Looking forward to seeing what’s happening today.’ 

‘I’ve never spoken into a camera before.’ 

‘And I collect photos of moss.’ 

A deserted basement. The green cast of fluorescent lights.   

CHAPTER HEADING : DEHOAX 

24. INT. CORPORATE BUILDING - SEMINAR ROOM. DAY 

A woman enters. 50-something, brown-hair, a professional 
air of authority. JOEL heads for the back of the room.   

The PARTICIPANTS look around uncertainly. What’s going on? 

RINA addresses them, as if from a prepared script.  

RINA FIELDING 
Hi, I'm Rina Fielding. I'm a 
social psychologist. This hasn't 
been a focus group. That may 
surprise some of you. You've 
participated in a social 
psychology experiment we've termed 
the R and J Encounter.  

We take in a range of expressions from around the room. 
Surprise. Confusion. Embarrassed laughs. Anger.  

RINA FIELDING CONT. 
The eight of you have been 
randomly selected. Joel is my 
confederate. Playing the role of 
co-ordinator today. 



JOEL moves to the front of the room. 

JOEL 
Hi, everyone. 

INSERT of JOEL running his lines in the corridor. 

JOEL 
Mr. C. Claims invasion of privacy. 
Your comments will be recorded. 
 

Now that the cat's out of the bag, everyone has things to 
get off their chest.  

FRANK 
I feel like a bit of a fucking 
idiot. Excuse my language. It was 
a pretty confronting afternoon. 

MICHAEL 
I don't think $200 is enough for 
something like this. We thought we 
were doing taste-tests or 
something. 
 

SONYA intervenes. 
 

SONYA 
I'd be interested to know if our 
response was typical. What about 
the other groups? 
 

TOM supports her.  

TOM 
Perhaps if you could explain what 
the study is for, we could work 
out whether or not we want to give 
permission. 

There is a murmur of agreement from the others.  

25. INT. CORPORATE BUILDING - BASEMENT. DAY 

We move in on a blonde, fifty-something woman watching 
proceedings on a monitor. She's taken over from JOEL. We 
don't catch her face.  

TOM CONT. (FROM MONITOR) 
I know I tore up the paper. But I 
think it sounds quite useful.  
 



INVESTIGATOR  
What have eight people in a room 
got to do with the bigger picture? 
I was looking for some tape of - 
let's call it an event - 
That went by the name of the 
Unjust Authority Encounter. 
Let's rewind.  

Black-and white TV static fills the frame. 

INVESTIGATOR CONT. 
Israel, 1961.  
Adolf Eichmann was brought to 
trial. 

 

26. ARCHIVAL FOOTAGE, 1960'S, B/W. 

The JUDGE looks on as Eichmann is led into court. He takes 
his place in a glass booth, flanked by guards.  

Bursts of dramatic original newsreel music.  

 
ARCHIVAL NARRATOR 
Entering the bulletproof 
prisoners' box is the man charged 
with the annihilation of millions 
of Jews in Nazi death camps. 
Adolf Eichmann is charged with  
Fifteen counts of crimes against 
the Jewish people.  

The camera zooms in on the seemingly mild-mannered man in a 
suit, flanked by guards.  

INVESTIGATOR  
Eichmann claimed he was simply 
following orders.  
His defence inspired one of the 
world's most famous social 
psychology experiments.  

A BURST of TV static. 

The opening GRAPHIC to OBEDIENCE fills the frame. 

OBEDIENCE : Research carried out at Yale University, 1962 

 



INVESTIGATOR CONT 
A gentleman by the name of Stanley 
Milgram 
Carried out his 'Obedience to 
Authority'experiments, 
Yale University. 

Original OBEDIENCE footage, B/W.  An Experimenter in a grey 
laboratory coat greets a subject. 

INVESTIGATOR CONT.  
He spun a tale about learning and 
memory - 
Or some such tale. 
65% of us, he found, will do as 
we're told. 

BIG BLUE GRAPHIC : 2/3 

Original OBEDIENCE footage, B/W. A man in a white polo 
shirt faces a shock generator. He turns towards the 
Experimenter. Pleads for help. 

SUBJECT 
I'm up to a hundred and eighty 
volts here! 

EXPERIMENTER (OFF-SCREEN) 
Please continue. 

The subject shrugs and goes back to his task. 

SUBJECT 
You're going to get one hundred 
and eighty volts. 

He presses the switch that administers the shock. We hear 
cries of pain from his VICTIM. 

27. MONTAGE – R and J ENCOUNTER. 

We replay key moments from our R and J Encounter. A blue-
mauve tint. 

JOEL singles out PARTICIPANTS. 

JOEL 
If I could ask - you, you and you. 

The PARTICIPANTS crowd the camera. 

They refuse to go on.  



INVESTIGATOR CONT 
The story came down to this. 
Some university researchers by the 
name of Gamson et al ran an 
experiment. 
They hit the phones, randomly 
selected subjects. 
Their motive? 
They wanted to know how, and why, 
people  
Refused to obey. 

JOEL gives directions. 

JOEL 
I must ask you to sign the 
declaration. 

SONYA 
No way, Joel! 

MICHAEL 
I'm not going to sign!  

INVESTIGATOR  
Their findings? 

90% of us will disobey unjust orders - in groups. 

BIG BLUE GRAPHIC: 90% 

Fade up jazz piano. 

PAUL holds up a camera tape triumphantly.  

ADA 
We need to take action!  

The PARTICIPANTS begin making plans together.  

A 1970s video tape plays. We watch the tape as it runs 
through the VCR. 

 

 INVESTIGATOR 
I found in a footnote that Gamson 
and Co. Filmed the proceedings. 
But where were the tapes?  

 

 



MONTAGE 

Blue letters against a black background. They enter from 
both sides of screen and move into place.    

Asch's Conformity Experiment 1955 

Milgram's Obedience to Authority 1962-3 

Zimbardo's Stanford Prison Experiment 1973 

Gamson's Unjust Authority Encounter 1976-7 

INVESTIGATOR  
I'm investigating those post World 
War Two social conformity 
experiments. 
I first stumbled across them in 
Psych 101, 
Rats and Stats we called it.  

B/W archival footage of lab rats on a wheel. 

INVESTIGATOR CONT. 
There are the cold cases we all 
know about- 
improbable accidents, 
missing persons, 
unsolved homicides.  

A clearing in a forest. Light disappearing behind trees.  

INVESTIGATOR CONT. 
But what about other kinds of cold 
cases? 
 

28. EXT. CITY – BRIDGE.  EARLY MORNING 

We are on a bridge, travelling away from the city. Early 
morning light hits the rails of the bridge. The image that 
began the film. 

INVESTIGATOR CONT. 
I follow the story to the U.S., 
track down the researchers. 
The cover story about the company 
and Mr. C came from the public 
record. 
Back in the 1950s,  
a young lawyer by the name of 
Ralph Nader  
spilled the beans  
on General Motors'  



less-than-gold star  
record on safety.  

B/W archival film. Rows of General Motors' cars lined up in 
a factory, ready to ship.  

INVESTIGATOR CONT 
The company hired a private 
detective 
To dig up the dirt on his personal 
life. 
What made him tick?  

A flashing yellow safety light. On-off. On-off. 

INVESTIGATOR CONT. 
But where were the tapes of this 
experiment?  
Gamson and Co?  

We are in the midst of a pine forest. Almost identical 
looking trees in every direction. There's no clear pathway 
out. 

INVESTIGATOR CONT. 
I hit a wall. 
Slap bang. 
They'd gone the way of all things 
analogue - 
Disintegrated, turned to sludge.  

A burst of visual static. 

29. INT. CORPORATE BUILDING – CORRIDOR.DAY 

FRANK sits in a waiting area. She bites her nails. 

ADA waits in the deserted cafeteria. She checks her watch. 

TOM's in the foyer. He jigs his foot. 

30. INT. CORPORATE BUILDING - INTERVIEW ROOM.DAY 

TOM speaks to camera, as he debriefs. He's framed against a 
glass wall with reflections of pastel colours.  

TOM (TO CAMERA) 
I felt quite excited. In my job at 
the moment, I don't spend a lot of 
time around people. So I guess 
this was an opportunity to meet 
people, take a bit of a risk. 



FRANK takes her turn in front of the camera. 

FRANK (TO CAMERA) 
I felt a bit strange when we were 
asked to put our phones in the 
box. I thought - this is odd. When 
I was there, I felt under a huge 
amount of pressure. I found the 
situation infuriating.  

We review some of the footage of the experiment as we see 
the debrief interviews. The blue-purple tint we’ve come to 
associate with replayed footage.  

ADA 
Janelle was quite emotional. It 
became quite heated as the 
pressure mounted during the day.  

TOM  
There were a lot of tensions in 
the group. I guess between people 
who were idealistic and people who 
were more pragmatic. 

FRANK continues this line of thought. 

FRANK  
There was one man I had a lot of 
problems with.  

We see MICHAEL and FRANK bickering. 

ADA (RESPONDING TO A QUESTION) 
Michael? He was the guy with the 
striped solo shirt. I liked him.  
I thought he was very 
professional. He tried to organise 
everyone.  

FRANK  
It wasn't so much his response to 
the Coordinator. But within the 
group he was quite arrogant. 

We see JOEL giving directives. Blue-mauve tint. 

ADA 
I tried to follow Joel's 
instructions. I thought it was the 
right thing to do.  
 
 



31. ARCHIVAL FOOTAGE, B/W. 1960s. 

 A training film.  Soldiers in basic training shove their 
bayonets in a life-sized doll marked with a target.  

One SOLDIER can't bring himself to do it. He stops. We see 
the anguish on his face. He looks away.  

 A 1960s DETECTIVE trains his camera on a new scene. A MAN 
IN UNIFORM runs in slow motion.  

INVESTIGATOR 
The main reason investigations 
fail? 
Not for lack of evidence. 
They fail because we become jaded, 
Unable to see the evidence with 
fresh eyes.  
We lose the trail.  

A 1970s videotape runs through a video cassette playback 
machine. 

32. INT. CORPORATE BUILDING - INTERVIEW ROOM. DAY 

FRANK continues her debrief interview. 

TOM 
I've heard of Milgram's 
experiment. It involves electric 
shocks. But I haven't seen the 
footage.  
 

FRANK  
Milgram? No, I haven't heard of 
it.  

TOM laughs. 

TOM CONT 
It was embarrassing. We were being 
asked about these moral dilemmas 
and I kept going on about pizza. I 
don't even like pizza that much.  

We review footage of TAD speaking. Blue-mauve tint. 

ADA 
About half way through, I started 
having doubts about the American 
guy. I thought he might be a plant 
to steer us in the direction the 
company wanted to go.  



FRANK sums up. 

FRANK  
I think I was quite rude to some 
of the people.  

 
 She laughs.  

 
FRANK 

Especially the Coordinator. I 
called him a 16 year old boy or a 
14 year old boy. 

TOM wipes his glasses. Looks up, smiles. 

TOM  
I live with my mother and when I 
went home I told her I'd been 
involved in an experiment. She 
immediately thought that something 
terrible had happened. That they'd 
been experimenting on me.  

ADA 
I became concerned about the fact 
that what was being recorded was 
not our opinion. 

Tom responds to an off-camera question. 

 

TOM  
I think it was okay to be deceived 
in this case. I don't think it 
would have worked if they'd told 
us it was an experiment from the 
beginning. And it seems they found 
out a lot of very useful stuff. 

ADA 
I was surprised to find myself 
dissenting and then resisting by 
the end of the afternoon.  

TOM CONT 
I learnt that I was stronger than 
I thought. Just because you're a 
quiet person- or someone people 
don't notice that often - doesn't 
mean you can't stick up for 
yourself and what you think.  
 



33. INT. CORPORATE BUILDING - INTERVIEW ROOM. DAY 

The INVESTIGATOR fronts the camera, a glass of water beside 
her. We have seen her reviewing tapes and striding down 
hallways but this is the first time we've seen her face.  

INVESTIGATOR CONT 
I'll come clean. 
I ran the experiment, 
Staged it for the cameras. 
I wanted evidence to reopen  
An investigation. 
To make those post war social 
psychology  
Experiments go live again. 

Fade up jazz piano. 

 

34. EXT. CORPORATE BUILDING. NIGHT 

The PARTICIPANTS leave the now well-lit building. They're 
silhouetted against the glow of the building and a big 
night sky.  

There's a sense of camaraderie. We hear snatches of their 
farewells.  

'Chow.' 

'Bye' 

'The pub?' 

'See you.' 

'I hope we never meet in these circumstances again!' 

We cut back to the INVESTIGATOR. Move in close on her 
speaking to camera. 

INVESTIGATOR  
Screeching brakes. Gangs.  
Drug busts.  
That's your average investigative 
story. 
 

We move in close on her confiding to the 
camera.  
 
 
 
 



INVESTIGATOR 
But I wanted to get to the bottom 
of a much bigger mystery. 
What makes us tick?  

A series of views of the deserted seminar room.  Ready to 
go again. The table. Yellow chairs. Two video cameras.  As 
we look through the camera lens,  the pattern of colours 
bars. 

The INVESTIGATOR strides the building, away from camera. 

35. ARCHIVAL MONTAGE 

A series of clips of individuals and groups defying unjust 
orders. Some of them are the vents that inspired the 
experiment we have just seen dramatised.  

Fade up blues/jazz music. 

B/W. Workers wave from a building they have occupied. Smoke 
drifts through frame.  

Super: Flint, Michigan Sit Down Strike, 1937. 

COLOUR. Red flags dot Tianaman Square. A young woman 
protestor holds on to the guy rope on a tent, in the midst 
of a dust storm.  

Super: Tianaman Square, 1987. 

 

B/W. Martin Luther King leads a civil rights march. The 
protestors link arms. 

Super: Selma Freedom March, 1965. 

B/W. An anti-war protestor is photographed on a platform, 
skyscrapers towering behind him. 

He lights a match, sets fire to his draft papers, holds the 
burning paper to a cheering crowd.  

Super: Anti-war protestors burn draft cards, 1965. 

A burst of B/W TV snow. 

B/W original footage from Milgram's 'Obedience' documentary 
re-edited to highlight the defiant subjects. 

A MAN IN SUIT has his finger poised on the switch of a 
shock generator. 



MALE EXPERIMENTER (OFF SCREEN)  
As I said, the experiment requires 
that you continue.  

The MAN IN SUIT shakes his head. He deliberately removes 
his finger from the switch. 

MAN IN SUIT 
I'm not going to go any further. 

EXPERIMENTER (OFF SCREEN) 
It's absolutely essential that you 
continue.  
 

The MAN IN SUIT shakes his head.  

MAN IN SUIT 
I'm not going to do it. 

His place is taken by a MAN IN WHITE SHIRT.  

He turns to THE EXPERIMENTER. 

MAIN IN WHITE SHIRT 
I don't know what this is all 
about… 

EXPERIMENTER (OFF-SCREEN) 
You must continue. You have no 
other choice. 

The MAN IN WHITE SHIRT crosses his arms. 

MAN IN WHITE SHIRT 
Oh, I have a lot of choices. And 
my number one choice is that I 
won't go on if I thought he was 
being hurt. 

FREEZE FRAME on MAN IN WHITE SHIRT.   

Fade up MUSIC. 

Night. The automatic glass doors of the building slowly 
meet. Light shimmers and shines. 

Fade up END CREDITS.   

 

 

 



 

 
 

 

 

 

 
 

 

 

 

 
 

 

 
 

 

 

 

 
 

 

 

 
 

 

 

 

 

 



 

 

 

 

 

 

 

  
 

 

 

 

 

 

 

 
 
 
 

 

 

 

 
 

 

 

 

 

 

 



 

 

 

 

 

 

  

 

 

 

 

 

 
  

 

 

 

 

 
 
 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

  
  

 

 

 

 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 


